
Re: Non-Traditional Full-Time (NTFT) Duty Assignments 

The parties agree to the following rules concerning Non- Traditional Full-Time (NTFT) duty 

assignments: 

 

• No Clerk or MVS employee who at the signing of this Agreement, has a full-time regular work 

schedule of 40 hours a week will be involuntarily reassigned to occupy a NTFT duty assignment of 

less than 40 hours a week. However, such employees may be reassigned to occupy a NTFT duty 

assignments of 40-44 hours a week, so long as those assignments have at least two (2) scheduled off 

days, with no scheduled work days of less than six (6) hours or more than ten (10) hours. All other 

employees, including current PTR’s, PTF’s, and any career employees hired after the signing of 

this Agreement, may be assigned to any residual NTFT duty assignment in accordance with 

Articles 37 or 39, respectively. 

 

• Employees occupying FTR duty assignments (traditional and NTFT) in postal installations 

which have 200 or more man years of employment in the regular work force, career 

employees in mail processing operations, transportation and vehicle maintenance facility 

operations will have consecutive days off, unless otherwise agreed to by the parties at the local 

level. For employees occupying NTFT duty assignments, if the NTFT schedule has 3 or more 

scheduled days off, at least 2 must be consecutive. 

 

• In Function 1, no more than 50% of all duty assignments in the facility may be NTFT duty 

assignments of 30-48 hours, unless otherwise agreed to by the parties at the local level.  

 

• NTFT assignments of more than nine (9) hours in a service day shall include a 3rd break 

excluding lunch. 

 

• These NTFT employees will normally work the number of hours (daily and/or weekly) identified 

in their bid assignment, except in an emergency. These employees are entitled to out of schedule 

premium for hours worked outside their normal schedule.  

 

• When an occupied traditional clerk FTR duty assignment is reposted as a nontraditional full-

time assignment, all duty assignments in that section or station/branch currently occupied by 

employees junior to the incumbent in that assignment will also be reposted for in-section bidding. 

 

• Vacant traditional FTR duty assignments can be posted as non-traditional full-time assignments, 

after notice to Local Union President and opportunity for input, where operationally necessary. 

For MVS duty assignments this notice will also be provided to the local MVS Craft Director. 

 

• Excessed employee with retreat rights (under 12.5.C.4 or 12.5.C.5) may decline the opportunity 

to retreat to nontraditional full-time assignment without relinquishing the right to retreat to 

posted traditional full-time regular duty assignments. 

 

• Add to 37.3.A.1: 

Every effort will be made to create desirable duty assignments from all available work hours for 

career employees to bid. 

 

 
 



• At the National Level, the APWU and Postal Service will oversee implementation of non-

traditional staffing and assignments through regular bi-monthly meetings. Meetings may occur 

more frequently if needed. 

 

• Before implementing any new non-traditional assignments the local union will have the 

opportunity to review, comment, make suggestions and propose alternatives. 

 

• Should concerns or disputes about non-traditional assignments arise, the local union will refer 

them to the appropriate APWU National Business Agent who may meet with local, District, or 

Area management as appropriate. Any unresolved issues will be forwarded to the National Level. 

 

• Any concerns or disputes regarding non-traditional staffing and assignments will not be pursued 

through the normal grievance procedure. Such issues will be processed through ADRP with an 

opportunity for discussion with operations management at the local level, District, Area, and 

National Level. If any disputes arise and remain unresolved after such reviews, the National 

APWU may appeal the dispute to the appropriate arbitration docket. 

 

 


